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Employment Relations Podcast #15: What do organisations need
to consider as remote working becomes optional again?

In Episode 15 of our Employment Law for the Time Poor podcast, Emily Haar and
Hannah Linossier discuss what organisations need to think about if they are considering
making working from home a more permanent feature of their “COVID-normal”
workplace, including work health and safety considerations, contractual requirements,
and how a remote workforce may impact on your organisational culture.

2020 was, in many ways, the great “working from home” experiment. But what worked in a crisis situation may not be
suitable longer term, and organisations need to consider how best to implement any increased shifts to working from
home, and determine whether it is appropriate in all the broader circumstances.

Subscribe via your preferred podcasting application:

Apple Podcasts

Spotify

Google Podcasts

If you use a different podcast app you can subscribe to the podcast by copying and pasting
http://piperalderman.libsyn.com/rss in to the RSS feed

Piper Alderman is assisting clients on the spectrum of legal issue arising from the pandemic. Please see our COVID-19
resource hub for more information on areas including employment, industrial relations, construction law,
government & defence, insolvency and property.
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